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* House Bill (HB) 385, which allows for full-time employment of a retiree by a TRS-covered employer, was passed by the General
Assembly and signed by the Governor during the 2022 legislative session. It will be effective July 1, 2022, through June 30, 2026.

Key provisions of the Bill:
*The retiree must have retired based on 30 or more years of creditable service.

*The retiree must be retired for one full year to be eligible for HB 385 employment.

*The retiree must be employed as a classroom teacher in a full-time capacity for pre-kindergarten through grade 12, with

the primary responsibility of academic instruction of students.

Eligible positions are those determined as the highest need areas for the school system’s assigned RESA.
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